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How Much More Productive Will You Be With These Same Results?

MANUFACTURING
Rural Missouri plant faced high 

turnover, low applicant flow. 47%
REDUCED 

TURNOVER

$212K
ANNUAL 
SAVINGS

CALL CENTERS
Early agent turnover drove up 

costs and eroded customer 
service. 50%

REDUCED 
TURNOVER

$800K
ANNUAL 
SAVINGS

HEALTHCARE
High nurse turnover impacted 
patient safety, the #1 priority. 56%

REDUCED FIRST-YEAR 
NURSE TURNOVER

$1.8M
ANNUAL 
SAVINGS

TECHNOLOGY
Was re-filling 25% of one 

critical technology job 
each year. 57%

REDUCED 
TURNOVER

$185K
ANNUAL 
SAVINGS

DISTRIBUTION
Major client demanded a 
decrease in forklift driver 

turnover. 58%
REDUCED 

TURNOVER

$1.2M
ANNUAL 
SAVINGS

41%
REDUCED 

TURNOVER

$1.0M
ANNUAL 
SAVINGS

MANUFACTURING
Main job is wetcast fabricators 

who fill and clean massive 
concrete molds.

72%
REDUCED 

TURNOVER

$412K
ANNUAL 
SAVINGS

HEALTHCARE
Virginia 25-bed intermediate 

healthcare facility

HEALTHCARE
Nurse consultants and patient care 

reps cost $90,000 and $30,000 
per exit, respectively. 37%

REDUCED 
TURNOVER

$1.6M
ANNUAL 
SAVINGS


